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2/24/2015

Mr. Alpesh Shrivastava
D-120, Rachana Madhuban Appt,
Faras 5q, Koradi road, Nagpur - 440030

Tel No: - +91 9766191287
Sub:; OFFER LETTER

Dear Alpesh,
This is with reference to your application and the subseguent interview you had with us.

We are pleased to offer you a position of "Associate Consultant™ in “RB7" for GBU- General, Sub
Practice- “AMS / SAP / Oracle”, and expect you to join us in the year 2015 in one of the months
from May to August (The confirmed date will be informed to you later). You are requested to report
to office at 10:00 AM on the date of your joining.

You will be based at our office “Mumbai / Noida / Pune / Bangalore"; however your services are
transferable to any location of the Company or client site as and when reguired. Your employment
with Bristlecone will be deemed to be confirmed after six months of your joiming unless you are
communicated otherwise within the said period. This confirmation is subject to satisfactory
performance of the services expected of you.

This offer is subject to your acceptance within two days, your medical fitness as certified by
Company approved medical practitioner, submission of all your certificates in respect of
educational qualifications, age proof and release letter/service certificates from present employer.
Your Appointment Letter will be given to you on your joining subject to your submission of
requested documents mentioned in the checklist enclosed.

You will be paid compensation as per the sheet annexed herewith,

At any time during the course of your employment with the company, the company is entitled to
terminate your employment without notice, if the information provided by you during the selection
process is found ta be In-correct

As a token of your acceptance of all the above mentioned terms and conditions, we request you to
confirm your acceptance of this offer and confirm to us your date of joining by a return email

Yours faithfully,

For Bristlecone
MWW
Ritu Mehrotra

¥P HR - Global Talent Management

July 2015
| accept the above offer and will joinon =

Signature : (_ADE: W
=i =

Date c—M=cch 16, 2015 | 02:18 PT
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Capgemini Indin Py, Lid,

SEP - 2, B - 3, Godiej Industrics Complex,
Eastern Express [ighway; Vikholi,

Murmbat « 400079, Indin

Tel :+01,22.6785 7000, Fas: #91.22,6735 7100
WW.EEEEQFNHLCDH‘I

Arti Shah

Name of the College: Shri Ramdcobaba Kamls Nehru Engineering College
Mobile No: 8600044534

Email 1D: shahapf@rknecedu

Ref No: 1710170

Letter of Intent " LOT')
Drear Ani Shah,
With reference to your interview on 019/21/2014 we are pleased ta inform that you have been shortlisted for the position

of Soliware Engincer with Capgeénini ndia Privare Limited {referred as "Capgeming” hercafler),

In this regand, we are propesing compensation package and benefits, the details of which are set forth in Anpexure o
this letter,

The final ofter of appointment shall be subject to your successfitl completion of all curdcular requirements as laid down
by the University/Institute for pward of the depree/diploms subject to the minimum passing percentage/ grade/rank/class
ag determined by Capgemini,

The location of your initial reponting and tminmg and the date of your joining would be communicated to you in due
course of time post successful completion of your final semester dearea/diplom examination,

The datc of joining and the locazion of posting will be perely based on business requircments. Capgemini solely
reserves the nght to make any changes to the date of joming and the location of pesting.
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Upan joining Capeeming,
1. You are expected to entel into an emmployment agrécment with the Cempany which shall contain details
ncluding the scope; terns and conditions of your employment and the contractual ohligation with the
ompany.

¥

You may be required to undergd classroom training for & duration which will be purcly based on
busincss requirgments, Buring the raining penod, your performance will be evaluated peaodically.

Capgemini reserves the dght to decide the continuance of your further training and your employment with the Company
depending on your performance in the opinien of the Company.

The terms of this leter of intent shall remain confidential and aré not 1o be disclosad to any thind party,
You may note that this letter should neither be construed a5 an offer of employment from Capgemini nor should it in
any matner confimy our intent to make you an offer of employment, We may any time at our discretion, revoke this

Letier of Infent.

We would request you be go through the above terms,; and let us know if they sre acceptable o wow, within seven days of
the issuance of this letter.

VWa look forward to bear from you soon. Should you have any query, please do not hesitate to contact
freshers.in@capgemini.com |

Thanking you,

Yours Sincerely,
For & On Behalf of Capgemini

e %Mz,,

Jagadeesh Kuncham
Wice President
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@ Capgemini

CoNEIETINg. f(LHnL:lH GRIICUELING

ANNEXURE 1

Arti Shah
Software Engineer

Your all-inclusive annunl target compensativun (on 4 cost to company busiy) will be INR 3,05.000 /- (Rupees Three
Lakhs Five Thousand only) which would comprise vour salary, opplicable statutary benelits, bonus, il nuy, andfor any
incentives as applicalle to you Your compensation shall be paid on a monthly basis, in amears, The Company shall

deduct tax at source at the time of making payment.
Please note: Post training incentive fonms pant of annps! @rget compensation and you will ‘be emtitled for this

component only after completion of 6 months from the date of joining the Organization, subjected to successful
completion of fresher tmining. Detailed break up of annual tarest compensation will Be provided 1o you at the fime of

. joining.

@‘P ' 3o)4)iy”

Signature Pate

Name- Ash Shah
Bonch - CSE
Moble — o040 gy,
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Be the P
‘ Ol want to be

CIN NO; UT2200MH1992PTC197062
Candidate ID: 2150896/201 03735504,
Diate of Joinig: June 26, 2015,
Joming Location: Mumbai,
Designation: Software Engineer

Dear Kanchan Vijay Bhojwani,

Capgenini's slogan is ‘People Matter, Resylts Connt’ and we believe in living it each day at work. Toensure that
you expenience a sppoth onboardmg, we would like o help you with a brief agenda for vour day one at
Capeenini.

Welcome Address

[ Verification of master data sheet. which contains vour detziled infommtion.

= 1 e

Venfication of joming dociments®

Receipt of employee handbook and visttor-cum-bus pass

Submzssion of sicned docments

Receipt of hard copy of offér letter

= E= BT B

11 cum aceess card fommlites

Bank account opening formalitiss

=2

Meetng the buddy

Please report by 9:00 am at Miunbai office, for joining fornmlities as per the address mentioned below-
Capgenini India Pvt Ltd.
Plant 2. € Wing 2ud floor

Godrej IT Patk. RNama . Kouekan de blt_

Godrej & Boyee Conpound,
LBS Marg, Vikhroli West, Emlmh: CLE
Muombai - 400 079 FLL,QMK!LD ﬁmgﬁ'ﬂjéa

Telephone: +91 22 6755 7000
Fax: 511 2_6‘”55: 7100




Please camry a conplete set of onginal and photocopied documents (2 sets) as specified below,

i Hard copy / email copy of Capgemini offer letter shared with vou

2, Relieving letter / Resigmation Acceptance Letter from the immediate jzst emplover OR Res ignation nmil
(mentioning of last working day from the HR is mandatory)

3 Experience leter from previous rwo enmloyers.

4. Immediate last enployer Salary details ( Appointment letter / Latest Increment Letter )

x: Elighest Degree Mark sheet and Convocation Cenificate ( All semester mark sheet)

6. Passpoit Copies (First and Last page only)

7. Pan card Copy- Mandatory

5 Drnving license copy

9. Passpoat size photographs{4 nos)

H: Andhaar Card Copy - Mandatory , if allotted

11. Cancelled cheque of nationalised saving bank account - Mandatory

Please note that Capgemini may ask you to submit additional documents as and when required. especially
with respect to the Background venfication process,
In the absence of the above listed documents your onbearding may be delaved or deferred.

Kindly note:

. Capgenuni has a dress code policy and you need to always dress in formal attire.
- B you are driving to office on the first day. please ensure you are there by 8:45AM, and contact sectirity at
the main gate for your entry pass.

Best Remmnls,
Team HE.

B8 o M

The mibrmation contamed in this message is proprietary and confidential. Copyright € 2013 All nghits reserved
by Capgenuni
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CENMIIT IS TRCRNO: B8 DETADEFIING

CIN NO:- U7 2200MH 1992 PTC197060

EMPLOYMENT OFFER LETTER

Capgennni Ref: 2159806/2010375504
June 17, 2015

Kanchan Vijay Bhojwani
Near State Bank of Hyderabad, Plot no 512., Kalpana Nagar Nari Road Uppalwadi S.0
Magpur. Maharashtra, 440026

Confidential
Dear Kanchan,

Pursuant 1o our discussions, we are pleased to offer you enployment oppormunity. on a full-time basis. with
Capgenuni India Privte Limited {"Capgemini’ or *Company’) starting from June 26. 2015 (or such other date as
may be conmmnicated to you by the Conpany). as per details mven below.

A). Your cwrent designation will be Software Engmeer/P1 .

B). You will be required to work at the Company’s offices in Mumbai.

C). Yourallinclusive annual targei compensation (on a cost to company basis) will be INR 305000/- (Rupees
Three Lakhs Five Thousand only) which would comprise your salary. applicable statutory benefits. borms. if any.
and/or any mcentives as applicable to vou. Your conpensation shall be paid on a monthly basis, in amears. The
Company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive anmual target compensation 1s as follows:

PRIVATE AND CONFIDENTIAL
Cupemem ndsa Private Dmuted - Jamuary 2014 Page 3



@® Capgemini

EONAOLTIME TRENNOEOEY, OUTABEREIAR

Kanchan Vijay Bhojwani

Software Engineer

Target Armital Compensation on a CTC Basis Rs.305.000
Monthly Components Per Month | Annualized

Basic Rs: 7.425] Rs. 80,101
House Reor Allowance Es:3.713| Rs. 44 551
Conveyance Allowance Rs. 1.600 Rs, 19,200
Other Reimbursements & Allowances# Rs. 3,877 Rs. 46,323
Personal Allowance Rs 0 Rs. 0
Statutory Bowmg Rs. 700 Rs. 8400
Gross monthly salary Rs. 17315 Rs. 207,777
Statutory pavments —+

Capeemini's contmbution to PF ++ Rs. 891 Rs. 10692
Gratwity (accnial only) Rs:4.284
Total Fixed Compensation Rs. 222.753
Performance Bonus®* Rs 11,724
Special Inceative Rs. 65.000

Total Cash Compensation Rs. 299 477
Benefits

Medielaim Insuranice Rs. 5220
Personal Accident Insurance Rs. 52
Croup Term Life Insurance R 251
Total Benefits Rs. 5523
Total Cost to Company Rs. 305,000
PRIVATE AND CONFIDENTIAL
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fOREEITTHE TICHNDLOGT BUILOURIING

# You may choose any of the following opnonal instiunents that are a pan of the Other Allowance &
Reimbursements. Balance amount that is not claimed will be paid as raxable on monthiy basis after withholding

taxes. For details on clamming these instruments please chieck the Other Allowance and Repmbusenents FAQ

and DI,

Other Allowance & Relmbursements Annnnlized
Telephone 19980
LTA 56940
Medscal 15000
[Meal Coupens 24000
Vehicle Remmborsement 21600
Notes:

1 The payroll processing will be as per Conpany policy notified from time to time.

2 Employees should decide on the Other Allowances and Reimbursements (OAAR] at the time of jommng;
any changes will be accepted as per Company policy applicable from time 1o time.

3. For clamung tax benefit in case of admissible allowances and reimbursements {e=. LTA telephone and
medical reimbursement erc). you will have ro subir supportmg (bills) to the Company's satisfaction
along with the reimbursement claim form in the prescribed format and within the timeline stipulated by
the Conpany. The reimbursements will be processed as per the applicable Company's policies. which
are subject to change without notice. The pavnents described above will not be further grossed up for
taxes and you will be responsible for the pavment of all 1axes due with respect to such payvivents, which
will be deducted ar source as per the applicable law. In case of any under-withholding vou shall be
responsible to pay the necessary tax and any interesypenalty therson,

4. In cases where Permanent Account Numiber (PAN) is not produced. highest tax mates will apply to all
amounts on Which tax is deducnble ar source under the appheable tax law

LT’ The Company reserves the right to change the compensation stmcture andior the compensation
components from time 1o time.

++  These statutory payments are included based on cument applicable practice and law and are subject 1o
changes based on changes in law from time to time. Also. please further note. that any changes /
modification 1o statutory payments. due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be povided to you. However,
Company shall endeavor to inform you. via sepamte email commmmication. about any chanses/
modification to statutory payment.

++  Enmployees contribution towards PF will be mads from the monthly salary.

. This statutory payment is included based on cumrent applicable practice and law and i subject to
changes based on changes in law from tme to mme.

& Payout will be as per bonus policy, Performance bonus can range from 0 to the amount mentioned
above

= This is the maxmann hmit you are zligible for. You may choose any of the following optional
components under 'Other Allowance & Reimbursements' Non taxable components (except Meal
Coupons) would be paid based on a claim by employee through payroll. Taxable conponent would be
paid on a monthly basis. All payments will be based on Company's policies.

PRIVATE AND CONFIDENTIAL
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COMIGITENT. TICMNOICEY OETICUELING

D) The following slements are meluded m the compensation package stated above:
1. Provident Fund- Youwill be covered under the Capgenini India Private Limited Employees' Provident
Fund (PF) schene wherein, the Company will contribute towards PF at the statutory mte as may be
defined by the govermment from time to time. Your contibution and the Conpany's contribution liave
been included as a part of the above-mentioned conpensation.

|

Gintuity- Upon cessation of employnent after conpletion of continuous serice of at least five (5)
years with the Company. you will be eligible for gratuity as per the Payment of Gratuity Act. The
anpunt towards gratuity accnial fors a pant of the above-mentioned conpensation.

3. ESIC- In the event you are eligible. vou will be coversd under the Employees’ State Insumnce Act
wherem. the Company will contribute towards ESIC at the stamtory rate. Your contribution and the
Company’s contribution fonm a part of the above-mentioned compensation.

4. Perfonmance Bonus (Vanable Pav}- You will be eligibie to participate in the Company's Performance
Bonus as per the Company policy.
NOTE:
a) All stamtory payments are demonstiated based on current applicable practice and law and may be
* subject to changes based on changes in law from time fo time. Fusther. any changes/modification
to stamtory payiments. due to changs and/or amendaent in law, shall not be treated as change in
service condition(s) and therefore no notice of such change will be provided to you. However,
Company shall endeavor to inform vou. +via separate conrnunication, about any
changes/modification to statutory payment.
b.} The Perfonmance Bonus refemed above may include any statutory bonus mandated by apphicable
law.

5. Special Incentive- You will be given ‘post training incentive' afier completion of 6 nwnths Fom the
date of joming the organization subject to successful completion of fresher aimme (as derailed in
section G - conditions to hire), This component will appear as Special Incentive in vour pay ship.

PRIVATE AND CONFIDENTIAL
Capgermm Tndia Private Lirmted - fnnuary 2014 Pige 6



@® Capgemini

EUNVQLTANG TICHNOLOGY QRINDEREIAG

E)

As an enployee of the Company. you shall be entitled to the following benefits subject to any change
made by the Company from time to time:

L]

Group Medical Insurance- In accordance with the Company’s policy. vou and your mmediate famuly
(as defined in the Company's policy} shall be covered under the Medical Insurance policy held by the
Conpany. Additionally, if you are required to travel abroad. you may be covered under the Company's
Oerseas Medical Inswrance Policy.

Group Personal Accdent Insurance- You shall be covered under the Personal Accident Instimance
Policy held by the Company,

Group Temn Life Insurance- You shall also be covered under the Group Temn Life Insurance Policy
held by the Conpany.

Tmnsport Facility- Bus transport facility may be awailable. by paying nominal charges as per
Company's policy, on various roules at different Comopany locations. If you apt for the facility: the
applicable charges will be deducted fom yom salary in the monthly pavrell.

Amnual Leave/Public Holidavs- You will be eligible for annual leavss and public hohdays as
detennined by the Conpany's Leave Policy which is subject to change fiom time 1o [ime,

If you became indebted to the Company for any reason, the Company mav, if it so elects, set off any sumdue to the
Conpany from you azamst the campensation payable to you and collect anyTenmining balance fiom vou.

PRIVATE AND CONFIDENTIAL
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CONATITING TFCMNDLORY GUTVCURZING

F.) Performance Review: You will be shigible to participate in Company's performance review process as per
Company policy:

G) Conditions of hire:

1. Youremployment with the Company will be subject to the following pre-conditions:

a.

b.

e

pr -

You will submit relevant documents as mandated by the Conpany:

You obtain requisite centification or complete mandated assessments which are basis for offenng

you employment oppormunity with the Company:

You obtain a clear discharge and/or relieving letter from vour most recent employer (prior to

jomning the Conpany). Nevertheless you must submit a clear dischargze andlor relieving letter

within fifteen (15) days of joining the Conpany:

You represemt that acceptance of employmemt with the Company does not breach any

tenis/ provisions of your previous employment agreement or any other agreement to which you are

bound,

You acknowledge that the Company has offered you employivent based on the fact that there are

1o pending claims. actions. suits or proceedings against vou which might reasonably be expectad

to have an adverse effect on your ability to perform your duties hersunder and/or upan the

Company.

You provide two satisfactory references, one being fromt your most recent enployer (prior o

Jjoming Capgemini); 1

Your background venification check (including address. acadenics. emplovment. criminal etc as

applicable) conducted by the Conpany is cleared: and

You represent that you have not been involved in any faud. unethical andlor immoml acts.

departmental inquiry in your previous employmentis) andior been pat of any pending

investigation (whether judicial, quasi-judicial or otherwise) which vou have not disclosed from

the Company prior to your joining

You £ill the conplere Back ground verification link given alonz with the welcome mail of the

offer,

You have achieved minimum 60% aggresate in all semesters of your graduation.

You subnit the following mandatory documens before the date of jolning.

I. Highest Degree/Provisional Certificate and Final vear Mark sheet.

2. Incase youdo not have the Education documents on the Day of joinin g, vou should submmt
the same to the HR not later than 3 months from Date of Jommg

You will join our Fresher mining and for successful completion of training you will be evaluated

upon defined pammeters and will be required 1o score 3 minimmm pPercentage. Details pemaining

to fresher training will be provided to you sepamtely at the time of op-boarding.

2. Youw employment is inter alia based on the infornmtion fumished by you to the Company micluding
declamations and undertakings theteto. If at any time dunng your enplovment with the Company. the
Company discovers that you have fumished any false. fake. forged information (meluding
documentation) for securing employment with the Company or otherwise. the Company reserves the
right to take disciplinary action agamst you. including, but not limited to, right to terminate your
employment without notice and your employment with the Company will be veid ab-initio.

PRIVATE AND CONFIDENTIAL
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LENSULTING TREHNDIAGT 0BT 0UNCING

H) Your employment with the Company will also be govemed by the tenne and conditions of enployment
contained in Exhibit 1 arachied heseto.

L) The Company's address for sending notice in relation to vour employirent is as below:
Kind At Head - Hunan Resources
Addiess: Capgenini ndia Private Limited.

Block A", Godre; IT Park. Godrej & Boyce Compound.
LBS Marg, Vikhroli (West).
Murzbai - 400 079

Email: hremplovesservices nfflcapeeneni com

PRIVATE AND CONFIDENTIAL
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CONTOLTENE TICHMOIO0F OB EACURCING

You are required to treal thus letter and its contents as smeily confidential and should not disclose the same 1o any
person of entity (except to your advisors. attomeys and accountants. for seeking their advice) without our prior
written consent,

At Capgenuni, onte of owr' goals is to afford all owr people the opporunity 1o pursie their careers, to achieve their
personal best, and to balance their personal and professional goals. Capgemini values your abilities and believes it
can provide you with an atmosphere mn which you can develop your professional talents to the fallest,

As a roken of your acceptance of our offer of enployment with the Company, please sign in the space provided
below and retum a duplication version of this letter inmmediately to ns within fifteen (15) days from the date of this
letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and retum a copy to us within
the prescribed time and (if) vou join us on or before your date of joining stated in this Employment Offer Latter

For Capgemini India Private Limited

Anil Gidh
Head - Talent Acquisition & Resowrcing |

Ce ce

I have read and understood tlie contents of this Enployment Offer Letter and Exhibits hereto (heremnafter Letter )
and accept all the terns and conditions of this Latter in its totality. I confirm that there are no other oral/writren
understandings other than as detailed herein berween me and Capgenini India Pnvate Limmted

This Letter supersedes all previous agreenents (wiitten or oral) between the parties in relation 1o the subject-matter,
I confirm that T am not breaching any renns or Drovisions of any prior aseement or amangement by accepting this
offer.

Name: Kanchan Vijay Bhojwani
Date: Jime 17, 2015

PRIVATE AND CONFIDENTIAL
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CENIOLTING TIZHNDLERY. OUTICERETNG

EXHIBIT 1

i India Private

L. CURRENT WORK LOCATION:

L1 Capgemini India Private Limited (""Capgemini' or "Company'') 1Ry require you to work at other Company
locations and'or on customers' sites both. within or outside India. The Company shall seek to give you reasonable
notice of extensive travel requirenents. and to take into accounr FOUL personal cucunsiances wihere appropriate.

1.2 Depending upon exigencies of business you may be transfemred/deputed. at Company’s sole discretion, within
India or outside by the Company in any capacity as the Company may desire from time to tine. frony
a} one location to another; or
b} one team'department/account/function/Business Unit to another or
€) one project/job to anothes or
d)  the Cowpany to any other group entity or affiliate or any other business associate as the Company
may desim appropriate from Hime to Hine.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any
tems or conditions of your service. The Conpany does not guarantee the continuation of any benefits or perquisite
at the new location. In all such cases of transfer/deputation/assimmentirelocation you will be govemed by the
telocation  policies and policies of the Company existing at that time. Consequent to such
transfer/deputation/assigniment/relocation. you will be govemed by the tems and conditions of service as applicable
lo your category of exployees in the new location (which includes but is not linkted to office dayshows and
halidays).

1. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious perfonmance of vour duties and
responsibilities towards the Company. You shall perform vour duties with diligence. devotion and discretion. You
shall conply with all diréctions given to you by vour Teponting manager'supervisor and shall fithfully observe all
the rules, regulations and Company policies. Further. the Conpany nay. at any tine. in its sole discretion, suitably
modify vour roles, vesponsibilities and duties,

3 COMPENSATION:

A1 Yourall-inclusive annnal targel compensation and comesponding details are provided in the Enployment offer
letter.

PRIVATE AND CONFIDENTIAL
Capeemin Iakia Povate Limited - Jammary 2014 Page 11



@ Capgemini

TONIGITIHG TECHMOIOGTY DUTIOURNCING

4. TRAINING:

4.1 Dunng the tenm of vour enployment, the Company may offer you an opportunity to undergo certain specialized
training. certification and/or skill upgradation from time to time. which shall mter alia enhmnce your career
opporumities at the Conpany and otherwise. In case you accept the Company’s offer for traming the Conpany is
likely to incur expenses including in relation to training costs. course fees, recruitment and induction costs, salary
and benefits dwing tiaining period. opportunity loss. etc. Depending on the nature of tiainin g/certification and
coresponding cost and expenses. the Company may require vou 1o execule trammg agreement with the Conpany for
2 specific peziod (which will be indicated to you af that time) in considemtion of the cost the Conpany would be
meumng for such uniming/certification. Under such training agregtnent. vou shall

agree 10 inter alia serve a minimum term of employment with the Conpany, failing which you will be required to
reimbuwrse the Conpany for the cost of traming/centification identified in the tramning agreement and anv other costs
related to the trammg/centification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that dwing the term of your employment with the Company and for twelve (12) months after the
cessation of enployment, regardless of the teason of cessation of enployment, you will not:

a) directly or indirectly. on your own behalf or on behalf of or in conjunction with any person or legal
entity. recmuit, hire. solicit. or induce, or attempt to recauit. hire. solicit. or wnduce, any smployee of
the Company with whom you had dealings. personal contact or supervised while perfomung your
duties or otherwise. to terminate their engloyment relationship with the Company;

b} directly er indirectly. solicit or attenp!t to solicit business, custoners or suppliers of the Conmpany or
of its affiliates:

¢} directly or indirectly. solicit or attenyt to solicit or underake emplovment with any client of the
Conpany or any organization where yvou have been taken or sent for traiming, deputation or
secondiment or professional work by the Company: and

d) provide or atienpt to provide professional services similar to those provided by the Company to its
cument or prospective customers. with whom you (i) had business interactions or any other dealings
on behalf of the Company during your employment with the Conpany and/or (i) had been directly
associated with the customer in relation to a project

3.2 You and the Company acknowledge and agree that the dumtion and scope of the Covenants contained herein
are fair and reasonable. Accordingly, you and the ¢ ompany agree that. in the event thar anv of the covenants
contained herem are nevertheless determined by a judicial or quasi judicial body to be unenforceable because of the
dumation or scope thereof. the judicial or quasi judicial body making such determination may reduce such dumtion
and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine that such covenant is
reasonable and enforceable, and to enforce such covenant as so amended

5.3 You will also be governed by all applicable miles. processes. procedures, and policies (inchuiding but not
limited to Mformation Security Management System (ISMS) policies and procedures, Code of Business Ethics of
the Company, wiuch are nol specifically mentioned in  this  Letter The  applicable
rules/processes/procedures/policies are available on the Conpany’s Intranet and you are expected to go through the
same carefully. For any clarification in relation to applicable niles/processes/proc ednres/policies. please get n touch
with concerned department. If at-anytime dunng your employment with the Conpany. vou are found in violation of
any applicable rules. processes, procedures. or policies of the Company. the Company reserves the right to take
disciplinary action agamst you, mchiding right to tenminate vour enplovment without notice.

FRIVATE AND CONFIDENTIAL
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